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                    For  the  last  analysis,  the  connection  between  those  who  are  unemployed,  their  choice  of 
 employment  company,  and  their  opinion  towards  whether  start-ups  are  the  solution  to 
 unemployment  is  studied.  Unemployed  participants  have  different  reasons  to  why  they  are 
 currently unemployed, but what they have in common is their employment status. 


It is assumed that the unemployed will prefer to opt for the option which they believe is the 
 solution.  However,  assumptions  are  not  always  correct.  For  the  sample  of  this  test,  only 
 participants who are unemployed and answered with “yes” for the question “Do you think that 
 start-ups are the solution to unemployment?” were analyzed. Their answers to the question “if 
 you can choose the type of company you will be working for, which of the following will you 
 choose?” are the main parameter in this analysis. 


Figure 20 Unemployed participant's company of choice – Source: Author 


Figure 20 shows the results of this analysis of 51 participants, 25 who answered with “no”, and 
 26 who answered with “yes”, and it can be seen that the results are equally distributed, whether 
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the participants answered with a “yes” or a “no” to the question “do you think start-ups are the 
 solution to unemployment?”. It was assumed that participants who answered yes will choose 
 to work in a start-up given the choice. However, the majority of participants  (42.3% of the 
 participants who answered with “yes”, and 52% of the participants who answered with “no”) 
 chose the option “established company”, which contradicts the assumption of the participants 
 choosing a start-up to work at. 



6  Discussion 


In order to provide the reader with a concise answer to the researched topics, the discussion in 
 this study will enhance and clarify the results relevant to the research questions. The theoretical 
 review  revealed  the  impact  start-ups  have  on  the  United  States'  economy  and  employment 
 status. Small and medium businesses make up 99.9% of the businesses in the United States. 


However, unemployment still exists, with rates that had not been reached in years.  


As  unemployment  reasons  and  rates  are  constantly  changing,  it  is  difficult  to  pinpoint  the 
 solution to one specific solution. However, it was theorized that entrepreneurship is a major 
 factor  in  solving  this  issue  and  increasing  the  country’s  economic  growth  by  increasing 
 productivity, income tax, spending…etc. 


To  test  the  impact  of  entrepreneurship  on  the  unemployment  in  the  United  States,  multiple 
 analyses had to be done, both regression and descriptive. There is not a definitive method to 
 test entrepreneurship’s effect on unemployment, which means it had to be broken down into 
 multiple  analyses,  which  directly  reflect  entrepreneurship’s  effect  on  the  unemployment 
 problem. 


6.1  Economic growth 


The  results  obtained  in  the  economic  growth  chapter  of  the  analysis  show  a  negative 
 relationship between economic growth and unemployment rates. However, in certain years it 
 showed a positive relationship, but this could be due to the other factors that affect economic 
 growth, such as foreign direct investment, human capital, and government expenditures. Also, 
 it  can  be  seen  in  the  results  that  the  economic  growth  dropped  to  a  negative  level  and  the 
 unemployment rate reached a rate that has not been reached in 8 years, this is because of the 
 worldwide pandemic, COVID-19. The effects of COVID-19 are to be considered outliers as 
 they are not occurring at regular basis, and they are the result of the governmental measures 
 taken to stop the spread of the virus. 


It can be deduced that, in agreement with the "Federation of American Scientists" (2021), the 
unemployment rate plays a crucial role on the economic growth of the company, as it increases 
the person’s income, leading to an increase in the production of goods and services and increase 
their purchasing power. Also, more employed individuals will translate into more income tax 
for the government. All of which will lead to a higher economic growth. 
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 6.2  Regression analyses 


6.2.1  First hypothesis 


Considering the high percentage of small and medium businesses in the United States, the tests 
 start with the assumption that most of the participants were employed in one, with the following 
 hypothesis: 


H1: Individuals in the USA are mostly employed in small and medium businesses. 


The  regression  analysis  done  to  test  the  hypothesis  had  the  place  of  employment  as  an 
 independent variable, and employment status as the dependent variable. The results obtained 
 show no existing relationship between the two variables, with no explanation in the variation 
 by  the  employment  status.  However,  the  P-value  proved  that  the  results  are  statistically 
 significant, which rejects the proposed hypothesis. 


The results show that even though there is an extremely high number of start-ups in the United 
 States, employment does not fully rely on it, but vacancies are most likely supplied by the 0.1% 


of the remaining businesses, which are the large businesses and market giants. 


If the hypothesis were to be proven true, it would have shown the impact small and medium 
 enterprises have on the United States’ employment market, and that they indeed do employ the 
 majority of the active labour force. However, this does not disprove the fact that small and 
 medium business play a crucial role in the United States’ employment market and economy, 
 because according to the Bureau of Labour Statistics, they create more than one million jobs 
 annually. 


6.2.2  Second hypothesis 


With the number of small and medium businesses in the United States, the second hypothesis 
 was assumed: 


H2: individuals who aim to work in start-ups, spend less time looking for a job. 


Those who were looking for a job in a start-up company, are expected to spend significantly 
 less time looking for a job than those who do not. Therefore, the dependent variable was the 
 time spent looking for a job, and the independent variable was the latter.  


In the results obtained from the regression analysis for the second hypothesis, it was shown by 
the low correlation coefficient that both of these variables have a very weak relation, close to 
nonexistent. Also, only a small percentage of the dependent variable (3.9%) was explained by 
the independent variable, which is not high enough to explain the variation properly. However, 
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the P-value had shown the results are statistically significant. With the results obtained, the 
 initial hypothesis was rejected. 


The  results  prove  that  there  is  no  relationship  between  looking  for  a  job,  and  the  type  of 
 company individuals are applying for. Considering the high number of start-ups, it would have 
 been logical to assume that they provide the population with a big number of vacancies and 
 those looking to apply for one, will find an available vacancy relatively fast. However, this is 
 not  the  case. There  are  many  variables  that  affect  the  time  spent  looking  for  a  job  such  as 
 experience, market saturation, individuals’ preferences…etc. which need to be further studied. 


6.2.3  Third hypothesis 


To further support the result of the second hypothesis, the third hypothesis was carried out to 
 test the relationship between the time spent looking for a job, and the current employment place 
 of participants, with the following hypothesis: 


H3: individuals who are currently working in start-ups, spent less time looking for a job. 


For this test, the current employment place was the independent variable, and the time spent 
 looking for a job was the dependent variable. With the number of small and medium businesses, 
 it was assumed that those who do actually work in one of these businesses, spent significantly 
 less time searching for their job. 


The results obtained from the regression analysis for the third hypothesis were not promising. 


Having an extremely low correlation coefficient showed that there was no existing relationship 
 between the two variables that were tested. Furthermore, 0% of the dependent variable values 
 were explained by the independent variable. Although, unlike the previous hypotheses, the 
 P-value obtained was very high, 68.98%, meaning that the results are not statistically significant 
 and there is no relationship or correlation between these two values. 


The proposed hypothesis was rejected by the results obtained, but also discarded as the P-value 
 proved to be high enough to consider this test statistically insignificant.  


6.2.4  Fourth hypothesis 


Lastly, the fourth hypothesis was done to study the relationship between the participant’s 
 current employment place, if it is a start-up, with their current views towards start-ups in 
 general, whether it is risky, an opportunity, or if they have neutral feelings towards them, with 
 the following hypothesis: 


H4: individuals will end up working in start-ups, regardless of their company choice or their 
feeling towards start-ups. 
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The current place of employment was the dependent variable in the fourth hypothesis, while 
 the independent variables were both the company choice when  searching for work, and the 
 participant's view/feeling towards start-ups. 


It was assumed that individuals will end up working in a start-up regardless of their feelings 
 towards  it  given  the  huge  number  of  small  and  medium  businesses.  However,  the  results 
 obtained  from  the  regression  analysis  of  the  fourth  hypothesis  prove  otherwise.  First,  the 
 correlation coefficient was low, showing no existing relationship between the two variables. 


Second,  the  adjusted  R  square,  proved  to  be  very  low,  with  only  2.97%  of  the  variation 
 explained by the independent variables. However, the P-value obtained was very low, rendering 
 this  test  statistically  significant.  Furthermore,  the  values  obtained  in  the  coefficients  table 
 showed that both of the tested independent variables had no relationship with the dependent 
 variable. With  these  results,  the  proposed  hypothesis  was  rejected,  proving  no  relationship 
 between the tested variables. 


As already established from the previous hypotheses, even though the United States has a large 
 amount  of  small  and  medium  businesses,  there  is  no  established  connection  between  this 
 amount and start-ups’ employability. Furthermore, there are multiple factors that were not taken 
 into consideration, such as salary, position, benefits…etc. these factors affect people’s choice 
 when applying for a company. Larger companies tend to offer better options for their employees, 
 as they are already established, have the capital and resources, and have more experience in the 
 market. 


6.3  Descriptive analyses  
 6.3.1  First analysis 


Fresh  graduates  worldwide  face  a  common  problem,  finding  a  suitable  job  for  their  skills. 


However,  most  of  the  jobs  available  in  the  job  market  require  experience,  even  for  entry 
 position roles. This does not allow graduates to obtain the experience needed to progress and 
 grow in the job market but forces them to follow alternative methods and paths. 


The first analysis aimed to test employers’ preference in hiring individuals. It was evident from 
 the results obtained that the majority of employers do not care about experience or pay but 
 prefer  to  have  an  employee  who  gets  the  job  done.  However,  this  test  included  all  the 
 participants who work as an employer. Further analysis was done on the participants who are 
 self-employed. 47 out of the 214 participants were self-employed and are working in a 
 start-up,  making  them  entrepreneurs.  The  analysis  on  the  entrepreneur  sample  proved  the  first 
 assumption right, that employers do not care about experience or pay as much as they used to. 


This is crucial as information can be obtained within minutes, and with the availability of online 
teaching methods and online training, an individual does not necessarily need to obtain the 
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required experience through a job, but can practice by themselves online, learning useful skills 
 that might have been unobtainable through the job in question. 


6.3.2  Second analysis 


Gender inequality has been an ongoing issue for decades. The second analysis aimed to check 
 whether there is gender inequality in between the participants. 


The percentage of the unemployed in both the male and female samples were similar, indicating 
 no gender differentiation in the total sample. The results of this analysis were not significant 
 enough to conclude any relationship between gender and unemployment. However, this does 
 not reflect the reality, as unemployment for each individual could have had different reasons, 
 with the possibility of some being unemployed because of the gender of the participant. 


For this test to be more accurate, the specific reasons as to why participants were unemployed 
 needed to be studied. There are multiple unemployment reasons such as unavailability of jobs, 
 personal preference, gender or race discrimination, as well as all of the types of unemployment 
 discussed in the theoretical review chapter. 


6.3.3  Third analysis 


It is assumed that the older the individual, the more experienced they are, and therefore will 
 spend less time looking for a job, given they need one. The third analysis aimed at studying the 
 relationship between age, and time spent looking for work. 


The  results  obtained  from  the  third  analysis  showed  a  negative  relationship  between  the 
 duration spent looking for a job and the age of the participants. When the age increases, the 
 time spent looking for a job by the participants decreased. Which proves the results of the study 
 of ‘Qayyum & Siddiqui’ (2007). 


It was shown that the participants who are aged 45 and above spent the least amount of time 
looking for a job, but as many participants within the same age group spent two to three months 
looking for a job,  which is  the same as the duration spent  by the age group 26 to  35. This 
partially contradicts the theory that the older the participant, the less time they have to spend 
looking for a job but the results from all the age groups prove otherwise. For this odd case, 
there might have been a specific reason behind it that was not studied. However, it can be seen 
from the results graph that the participants aged 45 and above are similarly distributed along 
all five timeframes, which means there are factors, specific to this age group, that needs to be 
studied. Such factors include overall experience, if the participants were looking for a job in 
the same field as the one they have been working in, reasons as to why they were looking for 
a job…etc.  
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 6.3.4  Fourth analysis 


For the fourth analysis, the intentions and honesty of feelings of the participants was tested. 


The question “How do you feel about working in a start-up?” was compared against the 
 question “If you currently work at an established/international company, and you were 
 given the choice to switch to a start-up with the same position and the same pay, how 
 likely are you to switch?”. 


It  was  shown  from  the  results  that  the  majority  those  who  answered  with  “neutral”  has  no 
 preference  on  switching  to  a  start-up  if  they  had  been  working  in  an  established  company. 


Participants who answered with “it is risky” were more inclined into not switching to a 
 start-up, with only 1 participant who answered with “very likely” to switch. Lastly, it was assumed 
 the participants who answered with “it is an opportunity” were the most inclined into switching, 
 and since they believe working in a start-up is an opportunity, the majority of the answers will 
 be “likely – 4” or “very likely – 5” but that was not the case. It was shown in the results that 
 the majority answered with “unlikely – 2” which shows that even though they believe working 
 in a start-up is an opportunity, they are not willing to switch even if offered the same working 
 conditions. 


To  further  support  the  results  from  this  analysis,  another  analysis  was  done  on  a  different 
 question; “if you can choose the type of company you will be working for, which of the 
 following will you choose?”. The results expected were the same as those expected from the 
 previous analysis. Indeed, did the results match, but only for the participants who answered 
 with “neutral” and “it is risky”, with the participants  choosing the options for the company 
 choice “it does not matter” and “an established company” respectively. However, the results 
 for those  who believe working in  a start-up is  an opportunity  matched the results from the 
 previous analysis, which contradicts the theory. The majority of the participants chose to work 
 in an established company rather than a start-up. 


Even though participants thought working at a start-up is an opportunity, they were not inclined 
 into working in one. This could have been because of some uncovered feelings, opinions, or 
 thoughts the participants may have had towards start-ups. Due to the high failure rate, start-ups 
 are usually as much of a risk as they are an opportunity. Established companies are generally a 
 safer option as participants need to worry less about job security. Also, they usually provide 
 more benefits to their employees. 


For  more  accurate  results  and  assumptions,  the  question  “if  you  can  choose  the  type  of 
company you will be working for, which of the following will you choose?” needed to be 
followed  by  a  “why”  question  to  better  understand  the  participant’s  reason  for  choosing 
whichever  answer  they  chose.  Reasons  for  this  might  vary  greatly  from  participant  to 
participant and the explanation as to why they refuse to work in a start-up even though they 
think it is an opportunity cannot be pinpointed without further explanation. 
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 6.3.5  Fifth analysis 


When facing a problem, a person will try to find a solution to it. This logic should apply to the 
 problem of unemployment as well. It was assumed that the unemployed participants would try 
 and  work  in  a  start-up  company  given  they  think  that  start-ups  are  the  solution  to 
 unemployment. 


The  fifth  analysis  studied  this  assumption,  and  the  results  showed  that  the  majority  of 
 participants who think start-up is the solution to unemployment did not choose to work in a 
 start-up  company  if  they  had  been  given  the  choice,  but  chose  to  work  in  an  established 
 company. Similarly, the majority of participants who do not think start-ups are the solution to 
 unemployment chose to work in an established company rather than a start-up. 


Considering the number of participants who answered with “No” – 25 and those who answered 
with “yes” – 26, the results are very similar, with minor deviations. Therefore, the results prove 
that the relationship between choice of employment and whether the participants believe that 
start-ups are the solution to unemployment is nonexistent. 
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7  Conclusion 


The present research sought to create an enhanced view of the United States' job market, its 
unemployment rate, and start-ups’ situation. To do so, the research described unemployment, 
with its current rates raising to a percentage of 8.1%, which has not been reached since the 
great  depression  of  2008. The  research  also  described  the  types  of  unemployment  such  as 
frictional  unemployment,  which  is  the  most  common  type  of  unemployment,  structural 
unemployment, cyclical unemployment, and lastly, seasonal unemployment. Furthermore, the 
research described the definition of entrepreneurship, which in short is creating value. However, 
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