

  
    
            
        
      
      
        
          
        

        
          
            
          
        
        
          
            
              
                
              
            

            
              
                
                  Nedávno hledané
                

              

                
                  
                      
                      
                        
                      
                  

                
              
                Nebyly nalezeny žádné výsledky
              

            

          

          
            
              

                
              
            

            
              
                Tags
              

              
                
                  
                      
                  
                
              

              
                

              

              
                Nebyly nalezeny žádné výsledky
              

            

          

          
            
              
                
              
            

            
              
                Dokument
              

              
                
                  
                      
                  
                
              

              
                

              

              
                Nebyly nalezeny žádné výsledky
              

            

          

        

      

    

    
      
        
          
        
      
              

                        
  
  

                
            
            
        
        Čeština
                  

                        
  

                Nahrát
                        
          
            
            
              
                Domovská stránka
                
                  
                
              
              
                Školy
                
                  
                
              
              
                Témy
                
                  
                
              
            

          

        


        
          Přihlášení
        
        
        
        
        
          

  





  
    
      
      	
            
              
              
            
            Odstranit
          
	
            
              
              
            
          
	
            
              
                
              
              
            
          
	
          

        
	Nebyly nalezeny žádné výsledky


      
        
          
        
      
    

  







  
      
  
    
    	
                                    
              Domovská stránka
            
            




	
                          
                
              
                        
              Další
            
            


      
                  Hlavní práce75304_mihs01.pdf, 1.1 MB
                
                
                  
                    Stáhnout
      

      
        
          
            
              
                
              
            
            
            
              
                Podíl "Hlavní práce75304_mihs01.pdf, 1.1 MB
                
                
                  
                    Stáhnout"

                
                  
                    
                  
                  
                    
                  
                  
                    
                  
                  
                    
                  
                

                
                  

                  
                    COPY
                  
                

              

            

          

          
            
              

                
              
            
          

        

      

    

    
      
        
          
            
              
            
                          
                N/A
              
                      


          
            
              
            
                          
                N/A
              
                      

        

        
                      
              
                
              
                               Protected
                          

                    
            
              
            
            
              Akademický rok: 
                2022
              
            

          

        

        
          
            
            
                
                    
                
                Info
                
                

            
            

            

                        
  

                
        Stáhnout
          
              

          
            
              
                
                Protected

              

              
                
                
                  Academic year: 2022
                

              

            

            
              
                
                  
                
                
                
                  
                    Podíl "Hlavní práce75304_mihs01.pdf, 1.1 MB
                
                
                  
                    Stáhnout"

                    
                      
                        
                      
                      
                        
                      
                      
                        
                      
                      
                        
                      
                    

                    
                      

                      
                        
                      
                    

                    Copied!

                  

                

              

              
                
                  
                
              

            

            
              
                
                77
              

              
                
                0
              

              
                
                0
              

            

          

        

      

      
        
                              
            
            77
          

          
            
            0
          

          
            
            0
          

        

      

    

  



  
        
                    
  
    
    
      
        Načítání....
        (zobrazit plný text nyní)
      

      
        
      

      
      

    

  




  
      

                    Zobrazit více (   Stránka )
        
  


  
      

                    Stáhnout nyní ( 77 Stránka )
      



      
            
  
    Fulltext

    
      (1)
University of Economics, Prague 



Master’s Thesis 



2021  Sari Mihyar



(2)
University of Economics, Prague  Faculty of Business Administration 


Masters field: Management 



Title of the master’s thesis:  



How entrepreneurship solves the problem of unemployment in society, and  what are its effects on the growth of the economy? 



Author:   Sari Mihyar 



Supervisor:   Ing. Nina Bočková, Ph.D.



(3)
 Declaration of Authenticity



I hereby declare that the master’s thesis presented herein is my own work, or  fully and specifically acknowledged wherever adapted from other sources. This 



work has not been published or submitted elsewhere for the requirement of a  degree program.  



Prague, 12/5/2021   Signature 



(4)Title of the Master’s Thesis: 


How entrepreneurship solves the problem of unemployment in society, and what are its 
 effects on the growth of the economy? 


Abstract: 


The discovery of Covid-19 has led many countries and governments to take forceful and harsh 
 measures, locking down cities for months. These measures have caused many to lose their jobs 
 and businesses to file for insolvency, raising unemployment rates to percentages that had not 
 been reached in  years. This  research has discovered the effect  start-ups have on the United 
 States, having 99% of its businesses being small and medium enterprises. Furthermore, this 
 study is focused on the relationship between entrepreneurship and its effects on unemployment 
 in the United States of America. This research investigates whether entrepreneurship can be a 
 contributing factor to solving the issue of unemployment and whether it adds to the country's 
 economic growth by performing both regression and descriptive analysis on different variables 
 to  determine  existing  and  hidden  relationships.  The  hypotheses  proposed  in  the  regression 
 analyses were rejected, which shows no existing relationships between the variables studied. 


One descriptive analysis showed that the younger the individual, the more time they will spend 
 looking  for  a  job.  In  contrast,  the  others  showed  no  relationship  without  taking  into 
 consideration other factors that affect unemployment. 


Even though the results showed no relationship, unemployment is a broad topic with multiple 
 factors  and  elements  affecting  it.  Furthermore,  unemployment  reasons  differ  between 
 individuals, and for this, qualitative research might be more appropriate. However, this research 
 has proved that there is no relationship between the studied variables, which can be considered 
 for future research. 
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1  Introduction  


The battle against unemployment has been ongoing for so long, with no obvious solution to it. 


Every nation faces this problem, some more than others. From a broader level, the reasons vary, 
 such as the economic situation in a country, job-market saturation, and availability of jobs, to 
 a more personal level such as voluntary unemployment, frictional unemployment, or structural 
 unemployment.  


In 2019, a giant virus hit the world by surprise, known as Covid-19. Countries were forced to 
 implement  a  complete  lockdown,  closing  down  shops,  offices,  and  businesses. As  a  result, 
 many individuals have lost their jobs, and many businesses have gone bankrupt or had to exit 
 the  market,  causing  an  increase  in  the  unemployment  rate. Additionally,  this  pandemic  has 
 caused the economy to decline, with a lengthy recovery time as the pandemic has not ended 
 yet as of February 2021, with no foreseen end date. 


Market giants have a tremendous effect on an economy, hiring hundreds, thousands, or even 
 tens of thousands of employees. For example, a company such as Alphabet, the parent company 
 of Google, has more than 135,000 thousand employees around the globe (Alphabet, 2021). 


However, relying on market giants to maintain and sustain an economy is not the solution, but 
 encouraging start-ups is. Market giants eventually will reach a point to which they will not 
 grow exponentially, while start-ups have this option open. Newly started-up ventures can begin 
 with an employee count of 1-5 people, and if successful, end up with over 100 employees, thus 
 creating job opportunities and slight growth for the economy. 


Simply put, entrepreneurship is the creation or extraction of value (Diochon and Anderson, 
 2011,  as  cited  in  Gaddefors  & Anderson,  2017).  However,  it  is  more  complex  than  that. 


Entrepreneurship involves the action of starting a business from scratch, taking financial risks 
 in the hopes of success and generating profit, either long-term or short-term. The owners of 
 such business are referred to as “Entrepreneurs”. 


Whenever a new business emerges, multiple job opportunities arise with it, which contributes 
to decreasing the unemployment rate, which raises the question of “does entrepreneurship help 
solve the problem of unemployment in society?”. 
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Figure 1 Unemployment rate from 2003 to 2020 


Source: "Unemployment rate in the United States from 1990 to 2020" (2021) 


Figure 1 shows the unemployment rate over the course of 13 years in the United States of 
 America, the labour market had a low unemployment rate of 4-6% between 2003 and 2008. 


However, the United States of America has suffered greatly from the great depression of 2008 
 and  took  years  to  recover.  Numbers  started  to  rise  from  4.6%  in  2007,  5.8%  in  2008,  to  a 
 staggering 9.3% in 2009, and a peak of 9.6% in  2010. However, 2010 was the last year of 
 unemployment increase, and the rate had started to decrease, and the nation started to recover, 
 slowly dropping to 3.7% in 2019. However, as Covid-19 hit the whole world, it hit the U.S. 


labour market as well. 2020 was a challenging year for both businesses and employees as many 
 have  lost  their  jobs. As  a  result,  the  unemployment  rate  has  drastically  increased  in  2020, 
 reaching 8.1%, a 4.4% increase in one year. ("Unemployment rate in the United States from 
 1990 to 2020", 2021). 


Another problem that nations face is youth unemployment. Fresh graduates struggle to find a 
 job nowadays as they lack the experience employers seek. Some might call it a vicious cycle 
 when a fresh graduate cannot gain experience by not finding a job, and employers refuse to 
 hire  inexperienced  employees.  In  2020,  the  youth  labour  force  reached  21.5  million  young 
 adults, but the participation rate was not as high as hoped for as it was only 57.3%. Similarly, 
 the unemployment rate was much higher than wanted, reaching a high of 26.9% ("Employment 
 and Unemployment Among Youth Summary", 2021). 
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Figure 2 Number of employed population in the United States 
 Source: "Employment level of the United States from 1990 to 2020" (2021) 


An additional measure used to calculate the employed population is the employment level. The 
 employment  level  differs  from  the  unemployment  rate  as  it  represents  the  number  of  the 
 currently employed population. The employment level in the U.S., which can be seen in figure 
 2, has been on the rise since the great depression of 2008, which caused a considerable drop 
 over the course of 2 years, reaching 139.06 million employees. Before the great depression, in 
 2007,  the  U.S.  has  seen  an  all-time  high  in  the  employment  rate  as  it  was  146.05  million 
 employees. In 2011, the U.S. started to recover, raising its employment level to 139.87 million 
 employees and then reaching a new record of 157.54 million employees in 2019, a number the 
 U.S.  has  never  seen  before.  Unfortunately,  due  to  the  Covid-19  virus  that  hit  the  world  by 
 surprise, both the unemployment rate and employment level have been affected. In 2020, the 
 employment level reached 147.79 million employees, lower than the employment level in 2015 
 when it was 148.83 million employees ("Employment level of the United States from 1990 to 
 2020", 2021). 
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Figure 3 United States labour force participation rate 
 Source: "Civilian labor force participation rate" (2021) 


Moreover, according to the Bureau of Labor Statistics, the total labour in force in the U.S. has 
 been  somewhat  stable  in  the  past  years  as  seen  in  figure  3,  fluctuating  around  160  million 
 civilians, but the labour force participation rate is not the same. The labour force participation 
 rate dropped from 66% in 2008 to 62.7% in 2014, which then started to recover very slowly 
 and started to increase to reach 63.1% in 2019. 2020 has marked a record again, but in the 
 participation rate, as the rate has hit a low, that has not been seen in the past 20 years, dropping 
 to 61.7% ("Civilian labor force participation rate", 2021). 


Considering that the United States of America has a population of 330.11 million (U.S. and 
 World Population Clock, 2021) and a labour force of 160 million, the participation rate should 
 be higher as the United States is a big and economically advanced country. 


Small businesses can be found in any country, but in the United States in particular, they have 
 employed 47.1% of the  working  population. To  be more precise, they  employ 60.6 million 
 individuals ("2020 Small Business Profile", 2020).  


According to the Bureau of Labor Statistics, more than 600,000 small businesses open each 
 year  in  the  United  States  ("Survival  of  private  sector  establishments",  2020).  Which  is  no 
 surprise given that there are currently over 31 million small businesses in the United States, 
 making up a staggering 99.9% of all U.S. businesses ("2020 Small Business Profile", 2020). 


However, having a positively high number does not mean that each start-up is successful, but 
 most of them cannot pass the 5-year mark. Around 20% of small businesses fail in their first 
 year,  around  30%  fail  in  the  second  year,  and  around  50%  in  their  fifth  year  ("Survival  of 
 private sector establishments", 2020). 
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However, despite the low success rate of start-ups, small businesses managed to create over 
 1.6  million  jobs  in  the  United  States  in  2020  ("2020  Small  Business  Profile",  2020).  This 
 number is considered low as 2020 was dooming year for small business. This number of new 
 jobs created by small business varies from year to year, depending on the country's economic 
 state  and  other  factors.  In  a  year  where  no  significant  events  happen  that  would  affect  the 
 economy, such as 2015, small businesses have created over 2 million jobs in the United States 
 ("Start-up Firms", 2017). According to the Bureau of Labor Statistics, the average number of 
 jobs created in the late 1990s was 4.5 million jobs, and the number kept decreased to its lowest 
 in more than 20 years, reaching 2.5 million jobs created in 2010. After that, the economy started 
 recovering from the great depression, and the number was slowly rising until it hit 3.1 million 
 jobs created in 2016, after which the number of jobs stabilized for the next four years ("Private 
 sector employment by establishment age", 2020). 


The Small Business Administration has mentioned in its reports the huge role small businesses 
 play in the United States' economy. As of 2018, small businesses compose 99.9% of firms, 
 99.7% of firms with paid employees, 47.5% of private-sector employees (59 million out of 124 
 million employees), and 40.8% of private-sector payroll (SBA, 2018). 


The interest in this topic came about when Covid-19 affected the author’s family, specifically 
his  father  and  brother.  The  father’s  business  slowed  down  tremendously  and  is  no  longer 
attracting customer because business was close to nonexistent, and it was no longer generating 
profit. His brother was doing well in his chosen career until Covid-19 lead to multiple layoffs 
in the company, and the brother was on the verge of getting laid off. That is when the brother 
decided to start his own business of educating students, bridging the gap between educational 
systems and the jobs market to allow students to make better-informed decisions. The brother's 
idea is to start employing fresh graduates once his business is settled and is started up, to give 
opportunities to those who cannot have it. Today's job market requires individuals to have years 
of experience to get employed, and the brother wanted to change that. He believes that start-
ups can contribute to the solution of unemployment, which gave the author the motivation to 
write this thesis. 
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2  Theoretical background  


2.1  Unemployment 


Even in the healthiest economy, unemployment will occur. Unemployment, the problem each 
 person who is actively seeking a job faces, is defined as a situation when an individual who is 
 of legal working age, is available for work and is actively seeking a job ("OECD Glossary of 
 Statistical Terms - Unemployed", 2021). According to the ‘Bureau of Labor Statistics’ (2021), 
 active job-seeking consist of one or more of the following activities: 


-  Sending resumes 


-  Answering job advertisements  
 -  Directly contacting an employer 


-  Contacting friends or relatives for job opportunities 
 -  Contacting a private or public employment agency 
 -  Contacting a school or a university's employment centre 


Persons who use passive job-seeking methods, such as reading an advert in the newspaper or 
 attending a job training course, do not count as actively seeking a job and therefore classified 
 as not a part of the active labour force. 


The active labour force consists of individuals are who currently employed or who are actively 
 looking  for  an  employment  opportunity,  given  they  are  above  16  years  of  age  ("Glossary", 
 2016). However, the inactive labour force also referred to as the "inactive population", includes 
 schoolchildren,  pensioners,  students,  and  stay-at-home  parents,  regardless  of  their  age. An 
 employed person is not considered part of the labour force if they quit their job and go back to 
 school or take care of their children. ("Glossary: People outside the labour force - Statistics 
 Explained", 2021).  


According to the ‘Bureau of Labor Statistics’ (2021), the employed population includes those 
 who have worked for profit or pay, including part-timers, full-timers, and temporary employees. 


However, receiving pay and profit does not determine if the person is employed or not. For 
example, a boy who is 16 years old helping on the family farm for an average of 25 hours per 
week, without receiving any pay, is considered employed but falls in the category of unpaid 
family workers. The same applies to a housewife, who spends her time caring for her kids and 
home  but  helps  her  husband  with  his  company  on  the  weekend. This  case  also  falls  in  the 
category of unpaid family workers. Unpaid family workers work without pay for more than 15 
hours per week, given that the business or farm is operated by a family member they live with. 
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 2.1.1  Unemployment rate 


The unemployment rate is the number of unemployed as a percentage of the total labour force 
 (employed and unemployed). To calculate the unemployment rate, the number of unemployed 
 persons is divided by the total labour force, with the answer being a percentage of the total 
 labour force:  


𝑈𝑛𝑒𝑚𝑝𝑙𝑜𝑦𝑚𝑒𝑛𝑡 𝑟𝑎𝑡𝑒 (%) = 𝑁𝑢𝑚𝑏𝑒𝑟 𝑜𝑓 𝑢𝑛𝑒𝑚𝑝𝑙𝑜𝑦𝑒𝑑


𝐿𝑎𝑏𝑜𝑢𝑟 𝑓𝑜𝑟𝑐𝑒 ∗ 100 


The  unemployment  rate  is  different  in  each  country,  and  it  changes  month  by  month.  For 
 example,  figure  1  shows  that  the  highly  developed  countries,  such  as  the  United  States  of 
 America, Canada, and Germany, tend to have a lower unemployment rate. While countries that 
 are  not  well  developed,  such  as  Libya,  Sudan,  and  Colombia,  have  a  significantly  higher 
 unemployment rate. 


Figure 4 Unemployment percentage per country as of January 2021 
Source: ("World Bank", 2021)



(16)8 


The reason behind unemployment cannot be pinpointed to one cause but has multiple causes, 
 such as: 


-  Disruptive  innovation  that  changes  the  process  of  work  –  automated  machinery  in 
 factories replacing manual labour. 


-  The economic status of a country – a recession can increase unemployment. 


-  Governmental  policies  –  fiscal  policy  affecting  aggregated  demand  and  the  rate  of 
 economic growth. 


-  The choice of unemployment – stay-at-home mothers and fathers. 


2.1.2  Types of unemployment 


Unemployment is not simply the absence of jobs for job seekers, but its cause differs among 
 its types. ‘O'Sullivan, Sheffrin & Perez’ (2014) have categorized the types of unemployment 
 into four categories: frictional, structural, cyclical, and seasonal unemployment.  


-  Frictional unemployment: is the most common unemployment type of all four types. 


Frictional unemployment includes the time spent unemployed while an individual is 
 transitioning between jobs or moving to a new city or country and is actively looking 
 for a job. It also includes individuals who have just entered the job market, such as fresh 
 school or university graduates. 


-  Structural  unemployment:  is  a  type  of  unemployment  that  occurs  when  there  is  a 
 mismatch  between  the  supply  (employees)  side  and  the  demand  (employers)  side. 


Either by having individuals looking for jobs in  which they lack the required skills, 
 rendering them unqualified, or having jobs available but without individuals actively 
 seeking jobs. 


When  all  unemployment  in  a  nation  is  either  structural  or  frictional,  it  is  considered  to  be 
 operating at total unemployment (Levernier & Z. Yang, 2011). 


-  Cyclical unemployment: refers to the cyclical trends of an industry. When the demand 
 for  either  goods  or  services  in  an  economy  drops,  cyclical  unemployment  happens. 


Businesses will not be able to offer jobs anymore. This type of unemployment typically 
 increases during recessions and decreases during expansions in the economy. 


-  Seasonal unemployment: is the unemployment affected by the season of the year—


for example, farmers. For example, during the winter, farmers unemployment rate goes 
up as they cannot work on their farms but have to find a different job for the winter 
period. 
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 2.2  Entrepreneurship 


Entrepreneurship is a broad term. However, ‘Alvarez and Busenitz’ (2001) simply describe it 
 as the creation or extraction of value. For example, whenever a person finds an opportunity in 
 a market where they can create a product that fulfils a need that consumers did not know they 
 had,  this  person  will  be  defined  as  an  entrepreneur,  as  he  created  value  for  the  consumers.  


‘Drucker’ (1985) suggested a centric view for an entrepreneur, where “the entrepreneur always 
 searches for change, responds to it, and exploits it as an opportunity”, with an emphasis on the 
 change.  Also,  ‘Calás,  Smircich  &  Bourne’  (2009)  have  proposed  to  reframe  the  term 


“entrepreneurship” from “an economic activity with possible social change outcomes” to “a 
 social  change  activity”. Entrepreneurship  may  have  various  terms,  but  what  they  have  in 
 common is the term "change". Entrepreneurship requires constant improvement, whether for 
 old processes, activities, or products or modifying new processes, activities, or products. 


With the help of these definitions, it can be concluded that an entrepreneur is a person who 
 implements the change  or creates value. An entrepreneur needs to be open-minded towards 
 change,  accepting  of  it,  and  aiming  for  the  better.  Successful  entrepreneurs  do  not  stop 
 improving once they reach the point of success but have the mindset of increasing their success 
 and multiplying it—for example, the worldwide known entrepreneur, Elon Musk. Elon Musk 
 has multiple successful companies, such as SpaceX and Tesla. Musk did not stop improving 
 once he reached the point of success, but he kept aiming towards more success. 


Additionally, ‘Anderson, Drakopoulou Dodd & Jack’ (2012) have argued the entrepreneurship 
 can be explained as the connection to and between people, processes, and places. However, the 
 processual  view  aids  us  in  understanding  entrepreneurs  more  than  understanding 
 entrepreneurship. According to ‘Chell’ (2000), entrepreneurship is created in social interactions, 
 and ‘Jack, Dodd & Anderson’ (2008) mentioned that entrepreneurship utilizes change as an 
 opportunity and that entrepreneurship itself creates change, which means that change is the 
 input as well as the output of entrepreneurial processes. 


Moreover, ‘Bouchikhi’  (1993)  has  said  that “the  entrepreneur  cannot  be  isolated  from  the 
 context”. This is because entrepreneurial processes are from within the entrepreneur and that 
 these processes  are  formed through economic,  cultural, and economic processes, which are 
 unmistakable as the context (McKeever, Anderson & Jack, 2014). Furthermore, the context is 
 not external but internal as it is a part of the entrepreneurial process. 


The entrepreneurial process' context is embodied in the workspace or, simply put, place. Places 
are  where  the  entrepreneurs  "live",  where  all  their  experiences  occur. Also,  entrepreneurs, 
values, culture, and economics are all combined in the place. The place is the connection of 
contexts. ‘Kibler, Fink, Lang & Muñoz’ (2015) have said that in theory, entrepreneurship is 
placeless. While on the other hand, ‘Korsgaard, Ferguson & Gaddefors’ (2015) argued that a 
place is a set of social practices and materials that make the place what it is. The place is not 
just  the  location  for  entrepreneurship,  but  the  factor  that  will  aid  the  enterprise  to  become 
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entrepreneurship. According  to  ‘Gaddefors  &  Anderson’  (2017),  the  place  is  the  unit  for 
 analysis as the place is just a mere space that allows observation of what is going on overtime. 


2.2.1  Start-ups and small and medium-sized enterprises 


Start-ups  are  companies  that  are  recently  "born"  and  struggle  for  their  survival.  These 
 businesses are created based on the entrepreneur's ideas and typically aim to grow and succeed 
 (Salamzadeh & Kawamorita Kesim, 2015). 


Any entrepreneur who wants to start a business in a specific industry will either be working 
 alone or alongside a small team. These choices will lead the entrepreneur to launch a start-up, 
 which can be considered a small business. The Small Business Administration (SBA) defines 
 small  businesses  as  an  operation  with  500  or  fewer  employees.  An  operation  with  400 
 employees that would seem large is considered a small business. 


Small  and  medium-sized  enterprises  are  an  essential  contributor  to  a  country's  economy's 
 success as they create many jobs, spot, and seize opportunities, as well as by innovation. Even 
 though many start-ups fail or stop their business soon after launching or do not have long-term 
 growth plans, owning a business provides individuals with great skill-learning opportunities, 
 which  can  be  extremely  valuable  and  beneficial  for  potential  future  employers.  As  more 
 individuals,  especially  the  unemployed,  understand  the  nature  of  start-ups  and  the  forces 
 driving them, the higher the ability of policymakers to create conditions grows stronger, which 
 will help the unemployed transition into self-employed. This is crucial as there is a direct link 
 between unemployment rate reductions and business start-ups by the unemployed. 


2.2.1.1  Start-up’s life cycle 


Every start-up is different from the other, as they are also complex in their nature. However, 


‘Salamzadeh & Kawamorita Kesim’ (2015) suggested a holistic approach towards a start-up’s 
 life cycle: 


Stage 1 – Bootstrapping stage 


Bootstrapping stage is the early stage of the start-up. It is the stage where the entrepreneur uses 
their  personal  funds  or  asks  family  and  friends  for  investments.  The  stage  where  the 
entrepreneur's ideas turn into a business, hopefully, a profitable one. However, this stage has a 
high risk and a high uncertainty level, which means continuous modification is required for the 
venture idea and creating and managing a team. Bootstrapping is considered one of the most 
critical areas of entrepreneurship that needs addressing (Ebben & Johnson, 2006). This stage 
aims to position the business for growth by showing the feasibility of the product or service, 
managing  capital,  managing  the  team  and  showing  customer  acceptance  (Brush,  Carter, 
Gatewood, Greene & Hart, 2006). ‘Harrison, Mason & Girling’ (2004) have mentioned that 
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bootstrapping is the way of life for companies. An additional funding source would be angel 
 investors, who are most likely to invest at this stage rather than in the later stages. 


Stage 2 – Seed stage 


After  the  bootstrapping  stage,  the  seed  stage  comes.  This  stage  consists  of  developing  the 
 prototype,  entering  the  market,  and  searching  for  external  support  such  as  incubators  or 
 accelerators. It goes without saying that this will be achieved by commitment and teamwork 
 (Salamzadeh  &  Kawamorita  Kesim,  2015).  The  seeding  stage  is  where  most  start-ups  are 
 messy and have high uncertainty (Salamzadeh, 2015).  


‘Manchanda & Muralidharan’ (2014) have categorized the seed stage by the capital obtained 
 initially. Hence the reason why plenty of start-ups do not succeed in this stage, they fail to find 
 the necessary support, which might lead to their business turning into low-profit businesses. 


On the contrary, businesses that succeed and receive the necessary support have a much higher 
 chance of becoming profitable (Salamzadeh & Kawamorita Kesim, 2015). 


Stage 3 – Creation stage 


The last stage is the creation stage, where the business enters the market and has employees 
 and start selling its products/services (Salamzadeh, 2015). The creation stage is made easier 
 with the help of venture capitals, as they will be funding the business. 


When the creation stage is towards the end, the organization or firm will be formed, and the 
 main  financing  input  is  considered  to  be  corporate  financing  (Salamzadeh  &  Kawamorita 
 Kesim, 2015). 


2.2.2  Start-up challenges 


Creating one's own business is not an easy task. The failure rate is high, and many factors 
 must be addressed for the entrepreneur's business to be successful. ‘Salamzadeh & 


Kawamorita Kesim’ (2015) have summarized the challenges into four categories: 


1-  Financial challenges: finance is a crucial element of any start-up. Start-ups will face 
financial  problems  for  various  reasons  at  any  stage  (Colombo  &  Piva,  2008).  For 
example, the bootstrapping stage. The entrepreneur has to either use his own personal 
funds or ask family and friends to invest in their idea. In the bootstrapping stage, the 
business is still at the very early stages, which might require the entrepreneur to invest 
even more money to grow their idea. As for the seed stage, the entrepreneur will be 
looking for angel investors to help fund the business. Lastly, the creation stage is where 
venture capitals are used for funding. 
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2-  Human resources challenges: Start-up cannot succeed if the entrepreneur works only 
 by  himself,  it  may  succeed  during  the  early  stages,  but  as  the  business  grows,  the 
 entrepreneur needs to hire employees or field experts that can help in the development 
 procedure. Therefore, human resource management is critical to any business' success, 
 and adequate research is required. 


3-  Support challenges: there are many types of support mechanisms the entrepreneur can 
 go for; angel investors, incubators, accelerators, venture capitals…etc. Entrepreneurs 
 need to have access to these support mechanisms to increase their probability of success. 


4-  Environmental  challenges:  every  entrepreneur  needs  to  pay  attention  to  the 
 environment:  the  current  trends,  legal  problems,  market  limitations…etc.  If  the 
 environmental elements are ignored, the start-up is likely to fail.  


2.3  Economic growth 


According to the Department of Business Innovation and Skills (2011), economic growth can 
 be defined as  a  constant increase in  the capacity  to  meet  the demand of  goods or services, 
 yielding  increased  production  scale  and  productivity.  The  economic  growth  rate  can  be 
 calculated by using the ratio of gross domestic product (GDP) over the population, in other 
 words,  per-capita  income.  Therefore,  an  increase  in  the  employment  rate  should  increase 
 income per capita. However, not all start-ups are successful as new ventures typically follow 
 the path of high-risk, high reward. They tend to either fail or achieve vast success. Whether the 
 business becomes successful or not, it will directly impact the employed persons, thus affecting 
 the economy's growth. Therefore, entrepreneurship is often viewed as a key input to economic 
 growth,  as  its  effects,  employability  and  success  rate  affect  the  working  population,  their 
 income, their purchasing power, and the GDP. 


Generally, as the gross domestic product grows, the person’s income will grow as well, which 
 will translate into an increase in the production of goods and services. People will not only 
 have a variety of goods and services to choose from but will have sufficient income to purchase 
 them ("Federation of American Scientists", 2021). It can be deduced that the more income there 
 is to spend, the higher the economic growth, and reducing unemployment has the same effect. 


As more individuals become employed, the more people will have an income to spend on goods 
 and services, increasing the GDP. 


A high and sustainable economic growth is vital for nations, as it is necessary for development. 


It  acts  as  a  driving  force  for  increased  productivity  and  creativity  for  individuals. A  high 
 economic growth helps societies; the higher the economic growth, the lower the poverty and 
 drudgery. Additionally, it allows the support of health care and education (Anyanwu, 2014). 


The current research has yet to determine a fixed set of variables that affect economic growth, 
but ’Anyanwu’ (2014) have chosen a small number of variables that are considered essential. 
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First,  and  arguably  the  most  critical  factor  of  economic  growth,  is  investment,  especially 
 foreign direct investment.  


Foreign direct investment is one of the primary sources of technology transfer and economic 
 growth. Openness to foreign trade affects economic growth positively, other than technology 
 transfer, it allows for an increase in the scale of economies, an increase in competition, and 
 diffusion of knowledge. 


Second, human capital. Not only does Anyanwu stress the importance of human capital, but 
 the Federation of American Scientists (2021) do too. A highly educated population, or a highly 
 trained population, will have increased productivity which translates to a higher productivity 
 capacity of the economy. 


Lastly,  government  expenditure. A  government  can  play  a  substantial  beneficial  role  in  the 
 economy. However, if the government  institutes  high  taxes, and uses the revenue made  for 
 maintaining an ineffective public program, and showing favouritism to the private sector, then 
 the government will hurt the economy rather than benefit it, leading to a slow economic growth, 
 if any growth at all (Anyanwu, 2014). 


2.4  Unemployment in USA 


Regardless of international events such as the great depression or Covid-19, the United States 
 of  America  has  a  relatively  stable  unemployment  rate  of  around  4%.  However,  as  the 
 unemployment rate has spiked to 8.1% in 2020, close to the 9.6% in 2010 ("Unemployment 
 rate in the United States from 1990 to 2020", 2021), a need for a solution has never been greater. 


To do so, a deeper understanding is needed as to why unemployment in the U.S. happens, the 
 reasons behind it, and the proposed solutions. 


2.4.1  Unemployment reasons 


According  to ‘Solow’ (2000),  there  are  multiple  reasons  why  unemployment  exists  in  the 
 United States of America, specific to the U.S., other than the four main types. First of all, the 
 low replacement rate exemplified in the U.S.' unemployment insurance system. Second, the 
 short period of benefits that employees are allowed, leading to unemployed workers looking 
 more for jobs and a higher willingness to accept inferior job offers. Third, the fact that the U.S.' 
 labour  market  allows  a  big  wage  difference  between  the  workers'  classes.  Lastly,  the  low 
 minimum  wage  in  the  U.S.,  this  low  minimum  wage  encourages  companies  to  hire  low-
 productivity workers, which leads to even larger wage inequality.  


Additionally, ‘Alkatheri & Saad’ (2019) have categorized the reasons as to why the problem of 
youth unemployment exists into multiple dimensions: educational dimension, skill mismatch 
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dimension, individual dimension, market dimension, and services and the quality of systems 
 dimension. 


The educational dimension describes two main areas that contribute to the unemployment of 
 youth, field of study and job-skills mismatch. First, students have to know what the market's 
 needs are for the field they are studying and what careers this field can offer (Amani, 2017). 


Many students nowadays enter fields because of peer pressure, ignorance, or influence, without 
 researching the field and what it can offer. Doing so will lead the market to become saturated 
 in some fields and cause other fields to have a shortage of skilled labour. Job skills mismatch, 
 on the other hand, concern universities and their quality of output. Universities need to balance 
 the  students’  acquired  skills  with  the  demanded  skills  in  the  market  (Sahin,  Song, Topa  & 


Violante,  2012).  Skills  mismatch  has  caused  approximately  one-third  of  the  U.S.' 
 unemployment rate rise in 2014. Both of these reasons were a direct cause of the increase in 
 the unemployment rate of fresh graduates. 


As for the individual dimension, the study of ‘Qayyum & Siddiqui’ (2007) showed a negative 
 relationship between unemployment and age and that youth at the age of 21 to 25 have the 
 highest unemployment rate. One of the reasons for this problem is the lack of experience and 
 skills in young adults. Furthermore, ‘Qayyum & Siddiqui’ (2007) 's study has also shown that 
 unemployment amongst single people is higher than those who are married. Married people 
 tend to accept lower wages since they have more responsibilities, and they need to pay bills or 
 provide for their spouse.  


The first issue to be mentioned regarding the market dimension is the imbalance of supply and 
 demand, as it is a crucial factor that affects unemployment  (K. Asif, 2013). The number of 
 university  graduates  increases  every  year.  However,  the  number  of  available  jobs  does  not 
 match the number of graduates, creating an imbalance between jobs available and those looking 
 for jobs. Additionally, some people have skills that are outdated and are no longer useful in the 
 labour market, and there is no demand for their skills which forces them to learn new ones. 


Market demand has been changing quickly and became unpredictable, which caused the issue 
 of skills outdating (J. A. Birchenall, 2010).  


Lastly, the services and the quality of systems dimension can be broken down into two main 
 factors that led to an increase in the unemployment rate (Amani, 2017). These factors are 1) 
 lack of career guidance. 2) lack of career counsellors. (J. Amani & R. Sima, 2015). Therefore, 
 all  governments  should  focus  more  on  career  guidance  and  providing  counselling  services. 


Counsellors can help students grasp a better idea of the market and its needs, eventually leading 
to a decrease in the probability of unemployment. Also, a flawed labour market information 
system will contribute to unemployment as there will not be any knowledge about the work 
available (Amani, 2017). Therefore, the governments should have a transparent and effective 
labour market information system to improve its unemployment rates. 
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 2.4.2  Unemployment solutions 


The battle against unemployment has been ongoing for years. The need for a solution has never 
 been greater, especially after the enormous increase in the unemployment rate after the strike 
 of  Covid-19.  However,  there  is  no  ultimate  solution  to  this  problem,  as  the  problem  of 
 unemployment has different reasons and requires a different solution from country to country. 


One solution that was suggested by ‘Amani’ (2017) is to use entrepreneurship training as a 
 long-term  solution  for  unemployment.  By  using  entrepreneurship  training,  students  will  be 
 trained in a way that helps them use their skills and knowledge to earn a living and maybe even 
 open a business that helps employ others. ‘Amani’ (2017) also suggested increasing training 
 opportunities which should help students learn more skills and expand their expertise. 


One option to help tackle the dimension of services and the quality of systems is to employ and 
 train counsellors in schools and universities, or at least offer counselling services, to make them 
 more accessible to students—the study of ‘J. Nie & E. Struby’ (2011) suggested facilitating 
 access to job-search assistance, counselling, and access to local employment services to bridge 
 the gap between people, employers, and jobs. 


As the youth population contributes to the biggest percentage of unemployment, ‘W. Baah-
 Boateng’  (2016)  has  suggested  investment  in  agricultural,  manufactural,  and  educational 
 sectors to create new jobs and opportunities to develop new skills. Additionally, ‘Joshua, Azuh 


& Olanrewaju’ (2015) have emphasized the importance of the collaboration between industries 
 and universities. This collaboration would include the industrialists in the creation of curricula, 
 which should teach students essential skills and practical courses. 


On a macroeconomic level, ‘K. Asif’ (2013) has proposed to increase foreign investments in a 
 country, which will add to economic growth, therefore reducing the unemployment rate. 


In the technological era that we live in today, the internet has opened countless opportunities. 


Individuals can now start their own online business, and companies can offer remote work. 


Young adults are more open to new technologies, as they were born in the technological era. 


They can offer their technological skills and services on electronic platforms that will reach a 
 larger market. This opens up many opportunities as the internet is filled with training materials 
 for  many  skills,  free  of  charge.  This  also  opens  up  many  opportunities  for  smaller,  less 
 economically  advanced  cities  as  they  can  hire  people  internationally,  without  the  need  for 
 physical meet up. 


Lastly, a reduction in payroll taxes and wage subsidies have been suggested by ‘Coenjaerts et 
al.’ (2009), to increase the incentive for firms to hire fresh graduates. The reduction in payroll 
taxes would compensate for the lack of skills and experience the youth have. 
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 2.5  Start-ups and small businesses  


Start-ups  and  small  businesses  make  up  99.9%  of  the  United  States'  businesses,  which  is 
 exceptionally high. Being one's own boss, the opportunity to bring one’s own idea to life, see 
 success and growth is a dream for many individuals. Small businesses employ a staggering 
 number of 60 million individual ("2020 Small Business Profile", 2020), and more than 600,000 
 small businesses open each year (Survival of private sector establishments", 2020). 


However,  around  50%  fail  in  their  fifth  year  of  business  (“Survival  of  private  sector 
 establishments", 2020). Therefore, an interpretation of why businesses succeed and why they 
 fail is required. 


2.5.1  Start-ups success  


Entrepreneurship  is  a  qualification  found  in  the  best  businessmen,  which  is  required  for  a 
 successful  start-up.  Entrepreneurship  can  be  defined  as  "willingness  to  take  a  risk"  or 


"innovation". ‘Bhave’ (1994) also defined it as “humane and creative actions that make value 
 from nothing”. Entrepreneurship is the force that can be found in businessmen that drives them 
 to succeed in the most challenging period, which is the first five years, also known as the "Death 
 Valley” (Hmieleski & Lerner, 2016). 


There are multiple reasons as to why a start-up can find success, similarly why it fails. For 
 example, it is a common misconception that if someone offers a product that is expected to 
 have  high  demand,  then  their  business  will  succeed.  It  is  true  that  to  find  success,  an 
 entrepreneur has to address specific market needs by either offering a service or a product that 
 adds value to customers or by solving an issue the customers have. However, there are plenty 
 of  factors  that  directly  affect  the  success  of  a  start-up,  such  as  target  customers,  funding, 
 adequate research, addressing the correct market, and the psychology of the entrepreneur. 


The psychology of the entrepreneur is an important factor, as it may make or break the business. 


Willingness and persistence in entrepreneurial activities may cause success, but it could also 
 cause the entrepreneur to engage in the wrong activities (Fritsch, Brixy & Falck, 2006). All 
 entrepreneurs have to know how and what to focus their time and skills on. If an entrepreneur 
 devotes their time to planning their launching steps, their product, their product design but not 
 on finding their potential customers, then their business is most likely to fail. For this reason, 
 entrepreneurial activities are shown to be a crucial mediating variable between start-up success 
 and the entrepreneur's cognitive direction. Many entrepreneurs have focused on their products 
 or services that they will offer but not the value that the customers seek, hence failing to realize 
 the market's needs and failing to reach their targeted customers. A significant factor to success 
 would be the explicit description of the market as well as the customers (Zacharakis & Meyer, 
 2000). 


Simply put, the performance and success of a start-up's operations rely on the product or service, 
the  time  it  takes  to  bring  it  to  life,  its  quality,  its  reachability  to  the  target  group,  constant 
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development, and monitoring (Maurya, 2018). Therefore, the PDCA (Plan – Do – Check – Act) 
 model should be used and iterated until the product is achieved with high quality. This model 
 can  be  applied  not  only  in  the  initial  phase  of  the  start-up  but  during  all  its  life  cycle,  as 
 continuous improvements are required to keep up with the market and gain a competitive edge. 


The repetition of this will allow entrepreneurs to design a better path towards the market, with 
 continuous optimization of both the product and the business model after reaching the initial 
 market (Maurya, 2018). 


A study conducted by ‘Skawińska & Zalewski’ (2020) has identified eight advantages that gave 
 start-ups a competitive edge. The advantages are innovation, entrepreneurship, resource and 
 competence, intellectual capital, sustainable development, relationships, value management, 
 and information. Each of these advantages has its sources, and Skawinska and Zalewski believe 
 that a start-up that knows  how to  weigh  each  advantage will have  a competitive edge. The 
 sources of each advantage are: 


Innovation:  


-  Knowledge 


-  Human and social capital 


-  Blue ocean strategy (the creation of a new market, without competitors) 
 Entrepreneurship:  


-  Leadership 


-  Identifying and using market opportunities 
 -  Activities uniqueness 


Resource and competences: 


-  Knowledge 
 -  Productivity 


-  Intangible resources 
 -  Creation of resources 
 Intellectual capital: 


-  Knowledge and skills 


-  Investment in human, social, structural, and relational capital 
 Sustainable development: 


-  Quality 


-  Corporate social responsibility (CSR) 
 -  Management ethics 


-  Actions rationality 
 Relationships: 


-  Cooperation 
-  Co-creation 
-  Coordination 
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 Value management: 


-  Quality 
 -  Expansion 


-  Sustainable value management 
 -  Value creation for stakeholders 
 Information: 


-  Knowledge 


-  Individual and team creativity 


-  Information and communication technologies (ICT) 


All of the mentioned above are intangible resources that can be seen as success factors. Some 
 sources can be found in more than one advantage, such as knowledge and quality. As mentioned, 
 proper research is one of the most crucial factors determining a start-up's success, and proper 
 research leads to enough information to enlarge the business' competitive advantage. 


There is no concrete, proven recipe for success, but success depends on the market, customers, 
 product,  and  most  importantly,  the  entrepreneur  himself.  All  the  factors  and  advantages 
 mentioned above are factors successful business have and nourish. Apart from information, it 
 can be deduced that another crucial success factor is quality, as customers want value, and value 
 can be achieved by the quality of service or the quality of the product. 


2.5.2  Start-up failure 


Some many reasons and factors can cause the success of a company. However, there are as 
 many reasons for failure as there are for success, if not more. According to the Bureau of Labor 
 Statistics, around 50% of start-ups fail within the first five years. For businesses that account 
 for  99%  of  the  United  States'  businesses,  a  50%  failure  rate  is  relatively  high. A  study  by 
 'Cantamessa, Gatteschi, Perboli & Rosano’ (2018) has used the SHELL model to identify the 
 human errors that might cause a business to fail. 


The SHELL model, which is derived from the initial letters of Software, Hardware, 


Environment,  Liveware  People,  and  Liveware  Environment  was  originated  by  Hawkins  in 
1975, which was based on Edward’s work in 1972 with the name "SHEL" model. Hawkins 
added the second "L" in the SHEL model, which stands for Liveware (environment). The Shell 
model is originally used to identify the link between aviation accidents and humans, but it is 
adapted to the entrepreneurship sector in this study. 



(27)19 


S – Business model 


•  Wrong or no business model 


•  Wrong market positioning 


•  No product/market fit 


•  Poor research of customer 
 segment 


L – Organization 


•  Run out of cash 


•  Poor management 


•  Bad organization 


•  Problems with team 
 L – Customer/user 


•  Few customers 


•  High cost of customer 
 acquisition 


•  Unfaithful customers 


H – Product 


•  Lost focus on product 


•  Not feasible 


•  Poor quality 


•  Poor product development 


E – Environment  
 Investors: 


•  Competitors more able 


•  A lot of competitors 
 Stakeholders: 


•  Investors not found 


•  Lack of funding 


•  Political/legal/economic 
 problems 


Figure 5 SHELL Model used to identify potential errors that cause start-up failure.


Source: (Cantamessa, Gatteschi, Perboli & Rosano, 2018)   
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Software (Hawkins) – business model (Cantamessa, Gatteschi, Perboli & Rosano) – is the 
 intangible part of all businesses. A business model defines how the business operates and how 
 it creates and delivers value to customers. The "S – Business model" block is subcategorized 
 into: 


-  Wrong or no business model: The business model is the defining feature of businesses. 


It  should  not  be  static  and  unchanged  but  needs  to  follow  the  market's  needs  and 
 requirements. Therefore, it requires constant  market  monitoring and development. A 
 good entrepreneur will be able to learn and enhance their business model, which will 
 lead the business to success (Teece, 2010, as cited in Cantamessa, Gatteschi, Perboli & 


Rosano). 


-  Wrong positioning in the market: for every product, there should be a fit with the market, 
 otherwise it will hurt the product and the business model. The wrong position suggests 
 that the entrepreneur did not do sufficient and correct research of the product/market, 
 which  will  risk  being  "stuck  in  the  middle"  (Porter,  1980,  as  cited  in  Cantamessa, 
 Gatteschi, Perboli & Rosano). 


-  No product/market fit: this is a more extreme version of wrong positioning in the market. 


When  the  product  does  not  fit  the  market,  the  product  will  not  deliver  value  to  the 
 customer in the way it is intended to and will not satisfy their needs. 


-  Poor research of customer segment: customers are separated into segments, depending 
 on their needs and willingness to pay. It is crucial to identify all the possible segments 
 and address them accordingly.  


-  Bad marketing: this refers to poor research of the customer segment. The right product 
 offered to the wrong segment will lead to failure. Therefore, proper research needs to 
 be done. 


Hardware – product – is the physical component of a business, which is the product/service. 


The “H – Product” is subcategorized into: 


-  Lost focus on the product: a business is most likely to fail when it stops paying attention 
 to the customers and what they need. Offering an unfriendly product for users will not 
 lead  to  success  (CBInsights,  2016,  as  cited  in  Cantamessa,  Gatteschi,  Perboli  & 


Rosano). 


-  Not feasible: this subcategory refers to any issue that was not addressed by the business, 
 which will lead to the impossibility of future product development and design. 


-  Poor quality: customers like quality. They are willing to pay more for a higher quality 
product. Thus, the proper focus should be aimed at maintaining consistent quality. 
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-  Poor product development: the market is continuously changing, and with it, should the 
 product. As the market changes, the customers’ needs change, and the product offered 
 should keep up with the customers’ needs. 


Liveware  –  customer/user  and  organization  –  refers  to  the  human  side  of  the  business 
 (managers, employees, founders, customers). Therefore, the "L" is divided into two sections, 
 customers/users and organization. 


L  –  Customers/users  –  refers  to  the  external  environment,  which  are  the  individuals  who 
 purchase the product/service. It can be subcategorized into: 


-  Few customers: this is  related to the previous sections, precisely wrong positioning. 


Any of the previous sections and subcategories can lead to a few customers. 


-  High  cost  of  customer  acquisition:  bad  marketing  techniques  will  yield  no  results, 
 which leads to more marketing to acquire customers, increasing the cost of acquisition. 


-  Unfaithful  customers:  customer  loyalty  is  tough  to  gain,  as  customers  care  about 
 themselves and will go towards a better offer. Competitors offering promotions will 
 lead to a continuous price war, lowering the customers' loyalty. 


L – Organization – refers to the internal part of the start-up, belonging to the organization in 
 the start-up itself. It is subcategorized into: 


-  Run out of cash: previous subcategories can be related to running out of cash, such as 
 wrong positioning, high cost of acquisition, and bad marketing. Resources need to be 
 appropriately managed. 


-  Poor management: a successful business requires proper management that does all the 
 necessary steps to succeed. The management team needs to have the right mentality. 


Typically, entrepreneurs have high levels of hard skills and broad technical knowledge. 


Therefore, they need to find an appropriate management team that will fill this gap. 


-  Bad organization: in any start-up, there needs to be a clear definition of roles and tasks. 


Team members need to work efficiently, together and be well organized. 


-  Problems with team: coordination and good communication are very important success 
 factors, whether between the team members or the team and co-founders. The absence 
 of  team  harmony  will  make  succeeding  difficult  and  most  likely  unattainable 
 (CBInsights, 2016, as cited in Cantamessa, Gatteschi, Perboli & Rosano). 


There is no specific reason why a start-up might fail, but a combination of factors will cause it. 


It is very easy to start a business and fail. Therefore, entrepreneurs need to pay attention to all 
aspects of the business, both internal and external. The main points an entrepreneur needs to 
focus on is  research and continuous development. They need to  understand the market,  the 
customers, their needs and wants and address them accordingly. 
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 2.6  Data analyses 


Research methods are often split into two categories: quantitative and qualitative methods. For 
 this thesis, quantitative methods will be used. ‘Muijs’ (2004) described quantitative analysis as 


‘Explaining phenomena by collecting numerical data that are analysed using mathematically 
 based methods (in particular statistics).’ 


As there is no direct connection between unemployment and entrepreneurship, the connection 
 between  these  two  variables  had  to  be  broken  down  into  multiple  variables.  To  analyse  the 
 variables used in this thesis, regression analysis was used.  


Numerical  data  is  collected  in  quantitative  research,  which  is  connected  to  the  final  part  of 
 Muijs’  definition:  “analysis  using  mathematically  based  methods”.  The  data  must  take  a 
 numerical  form  in  order  to  use  mathematically  dependent  approaches.  As  a  result,  since 
 quantitative analysis is mainly concerned with gathering numerical data in order to describe a 
 phenomenon, some questions  seem  to  be well-tailored to  being  answered  using quantitative 
 approaches.  There are many phenomena to  study, but  none of them seem  to yield objective 
 results.  In  particular,  only  a  small  percentage  of  phenomena  take  the  form  of  ‘naturally' 
 quantitative data. On the other hand, many types of data that are not naturally quantitative can 
 be obtained quantitatively. This is done by developing research instruments specially designed 
 to  translate  phenomena  that  are  not  naturally  quantifiable  into  quantitative  data  that  can  be 
 statistically analysed. Via data collection tools such as questionnaires or surveys and data on a 
 broad range of phenomena can be gathered, which will then be transformed into quantitative 
 data.  The  final  section  of  the  definition  relates  to  the  analysis  of  data  using  mathematically 
 based approaches, specifically statistics. This section is often regarded as the most crucial in 
 quantitative studies (Muijs, 2004). 


Variables refer to the information gathered from the units. Every attribute of the unit we are 
 interested  in  and  want  to  collect  is  referred  to  as  a  variable  (for  example,  gender  and  age). 


Moreover, a hypothesis is a preliminary theory for a series of evidence that can be confirmed 
 with  further  research.  Quantitative  researchers  will  develop  studies  that  will  enable  these 
 theories to be tested. Relevant data will be gathered, and statistical methods will be used to 
 determine if the hypothesis should be rejected or accepted. Acceptance of a hypothesis is often 
 conditional, as new data can emerge later, which leads to its rejection (Muijs, 2004). 


The fact that the data must be quantitative does not imply that it must be readily accessible in 
 that  format.  Via  measurement  instruments,  non-quantitative  phenomena  (such  as  place  of 
 employment) can be transformed into quantitative data (Muijs, 2004). 


In linear regression, the relationship between one variable, also known as the dependent, and 
one or more predictors, which are also known as independent variables, is studied. 
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Regression works by attempting to fit a straight line between such data points with the least 
 amount of distance between them and the line (it does  this using a statistical  method called 
 least squares). Thus, the single linear regression equation is: 


𝑌 = 𝑎 + 𝑏𝑋 


When  more  than  one  predictor,  or  independent  variable,  is  used,  the  regression  equation 
 changes into: 


𝑌 = 𝑎 + 𝑏1𝑋1 + 𝑏2𝑋2 + ⋯ + 𝑏𝑛𝑋𝑛 


In this equation, b1 is the coefficient of the variable X1, b2 is the coefficient of variable X2 
 and so on… 


The regression analysis shows a value called the p-value, which is an indicator on whether or 
 not  the relationship  is  statistically significant  (If  there was  no  association in  the population, 
 how likely is it that this relationship will occur in the sample?). 


Another value shown by the regression analysis is R, which measures how well the independent 
 variables predict the outcome. Also, R square shows the variation in the dependent variable 
 that the independent variable/s can explain. The value of R square is between 0 and 1. However, 
 another value that can be found is adjusted R square, which adjusts the values based  on the 
 number of independent variables used in the analysis. To analyse the results of R square and 
 adjusted R square, ‘Muijs’ (2004) suggested the following: 


If the value of R square or adjust R square is: 


- Less than 0.1, then it is a poor fit. 


- Between 0.11 and 0.3, then it is a modest fit. 


- Between 0.31 and 0.51, then it is a moderate fit. 


- Larger than 0.5, then it is a strong fit 


The  last  value  we  obtain  from  the  regression  analysis  is  the  standard  error  of  the  estimate, 
 which measures how much R is predicted to change from one sample to the other. 


Regression analysis is one of the more popularly used statistical analytical methods. Its goal is 
to  describe  a  response's  relationship  with  explanatory  variables.  One  of  the  most  basic 
assumptions of regression analysis is that all results are statistically independent, or at the very 
least  uncorrelated  (Liang  &  Zeger,  1993).  For  example,  testing  the  relationship  between 
employment status and place of employment. It will be assumed that since there is a very high 
number  of  small  and  medium  businesses  in  the  United  States,  that  for  an  individual  to  be 
employed,  they  will  be  employed  in  a  small  or  medium  enterprise.  The  regression  analysis 
studies  the  correlation  between  these  two  variables  and  proves  whether  there  is  an  existing 
relationship or not between them (Muijs, 2004). 
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3  Research purpose and methodology 


This thesis aims to address the problem of unemployment, which every country faces. However, 
 unemployment is a problem that does not have an absolute solution, as its causes vary from 
 country to country and from person to person. 


Unemployment rates have been fluctuating for decades, with many factors affecting it, such as 
 the  world's  economy  (for  example,  the  2008  Great  Depression),  pandemics  (for  example, 
 Covid-19),  and  even  the  automation  of  processes  (machinery  replacing  manual  labour  in 
 factories).  


A high unemployment rate negatively affects its country’s economy as the government will 
 have to pay benefits to unemployed people. In 2020, the United States government had paid 
 over $18 billion in benefits ("Monthly Program and Financial Data", 2021). Not to mention the 
 income tax the government is not receiving since individuals are not receiving any income. 


Employment comes in many forms, whether self-employment, employment at a small business, 
 or employment at an international company. This thesis focuses on small businesses and the 
 entrepreneurs who start these small businesses and how entrepreneurship will significantly help 
 solve unemployment as well as its effect on the growth of the economy. 


3.1  Methodology  


First of all, the unemployment rate effect on the growth of the economy has to be studied in 
 order  to  establish  if  there  is  a  connection  between  these  two  variables  as  suggested  in  the 
 literature. To test the relationship between the two variables, secondary data was collected from 
 the governmental websites: Bureau of Economic Analysis and Bureau of Labor Statistics. 


Moreover,  unemployment  is  a  broad  issue,  and  as  mentioned,  does  not  have  an  absolute 
 solution. However, to further investigate whether start-ups are the solution to, or at least helping 
 in reducing unemployment, data between the connection of these two parameters needed to be 
 collected. Therefore, the author had decided to conduct quantitative research to gather primary 
 data about the connection between unemployment, working at start-ups, employers’ choice of 
 employees, and show how to start-ups helped in employing individuals looking for work. The 
 data collection method was the distribution of surveys amongst the citizens of the United States 
 of America. The survey was created and distributed online, mainly through social networks, 
 specifically Facebook. The survey was shared with 684 individuals. 


The survey was sent out to individuals in the active labour population when they received the 
survey,  meaning  they  had  to  be  either  working  or  actively  looking  for  a  job.  The  age  of 
participants had to be over 18 years old. Even though the legal working age in the United States 
is 16, receiving responses from individuals who are between 16 and 18 years of age that are a 
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part of the working population was not guaranteed, as this age range is typically for students, 
 it was avoided. Participants who were unemployed and not  actively  looking  for a job  were 
 excluded from the sample. As a result, 448 individuals participated in the survey. Nine did not 
 actively look for a job, therefore excluded from the sample, totalling 439 participants. All 439 
 participants completed the survey, which means the completion rate is 100%, and the response 
 rate is 64.2%. The survey can be found in appendix A. 


As the answers for the survey are not numerical, a number has been assigned to each answer. 


The questions had their answers assigned a numerical value in order to be to test their respective 
 hypothesis: 


H1: Individuals in the USA are mostly employed in small and medium businesses. 


H2: individuals who aim to work in start-ups, spend less time looking for a job. 


H3: individuals who are currently working in start-ups, spent less time looking for a job. 


H4: individuals will end up working in start-ups, regardless of their company choice or their 
 feeling towards start-ups. 


As unemployment is a broad topic, the aim was to break it down to multiple factors that connect 
 unemployment  with  entrepreneurship.  The  hypotheses  mentioned  aim  to  discover  whether 
 there is an existing relationship between the variables they test.  


The  aim  is  to  test  the  connection  between  multiple  variables;  therefore,  more  than  one 
 regression analyses were used. For the most accurate results, the program Excel was used, a 
 well-known software that has proved reliable. 


Regression  analysis  seemed  to  be  the  best  fit  for  the  objective  of  this  research  question. 


Regression analysis is best used when the study concerns analyzing several variables and the 
 relationship between them. This relationship includes one or more independent variables with 
 a dependent variable. 


With  this  methodological  approach,  a  deeper  understanding  has  been  formed  about  the 
 relationship of the previously mentioned variables. If the connection between employment and 
 start-ups proves to be strong, this paper could motivate future researchers to investigate the 
 connection even further. Finding the solution to unemployment is vital for any economy; the 
 decrease in unemployment will raise the country's GDP and productivity. Furthermore, from a 
 psychological aspect, it will increase the motivation and happiness in individuals.  


Regression analysis is not flawless and has its limitations, such as when more data is taken into 
account, the functional relationship that has been formed between any two or more variables 
based on some limited data may not hold true. However, regression analysis is an effective 
method for determining the cause-and-effect relationship between variables. Also, regression 
analysis  is  a  proven  method  for  determining  which  variables  impact  a  given  topic.  Thus, 
regression analysis helps to confidently decide which factors are most important, which factors 
can be ignored, and how these factors interact. 




    
  




      
      
        
      


            
    
        Odkazy

        
            	
                        
                    



            
                View            
        

    


      
        
          

                    Stáhnout nyní ( PDF - 77 Stránka - 1.14 MB )
            

      


              
          
            Outline

            
              
              
              
              
              
                              
    Types of unemployment
                              
    Unemployment reasons
                              
    Start-up failure
                              
    Methodology
                              
    Second hypothesis
                              
    Fourth analysis
                              
    Fifth analysis
              
              
            

          

        

      
      
        
  Související dokumenty

  
    
      
          
        
            Veřejná příloha21903_balm00.pdf, 2.6 MB
                
                
                  
                    Stáhnout
        
      

        The  change  in  the  formulation  of  policies  of  Mexico  and  the  US  responds  to  the  protection  of  their  national  interests  concerning  their  security,  above  the

    
      
          
        
            Hodnocení vedoucího70320_sterbovl.pdf, 51 kB
                
                
                  
                    Stáhnout
        
      

        The outcome is a solid work based on theoretical approaches that the author studied within the program International Business?. However, the extend of analysis did not allow to

    
      
          
        
            Is ready to enter the
        
      

        Z teoretické části vyplývá, že vstup Turecka do Unie je z hlediska výdajů evropského  rozpočtu zvládnutelný, ovšem přínos začlenění země do jednotného trhuje malý.

    
      
          
        
            Focus on the results, not the method. Experion
        
      

        Upper panel, separation on a Pro260 chip, displayed using Experion software; lower panel, separation on a competitor’s chip, displayed using a competitor’s automated

    
      
          
        
            TIME TO PICK UP THE PACE
        
      

        According to the draft National Energy and Climate Plan (NECP), the measures proposed will be sufficient to achieve the 35% greenhouse gas emission reduction target for sectors such

    
      
          
        
            Introduction to Equations The topic of the 4
        
      

        For instance, there are equations in one variable (let us call it x) where your aim is to find its solutions, i.e., all possible x (mostly real numbers or integers 1 ) such that if

    
      
          
        
            DECISION NO. 2/2020The conditions for courses and activities at thefaculty in relation to the emergency and thespread of the coronavirus
        
      

        c)   In order to maintain the operation of the faculty, the employees of the study department will be allowed to enter the premises every Monday and Thursday and to stay only for

    
      
          
        
            4 Proof of the theorem
        
      

        For the induction step choose splitting arcs on base surfaces of subgropes of height k+1, provided this surface is not part of the global grope base.. Choose the arcs so that

      



      

    

    
            
                        
             Nahrajte své studijní materiály ke stažení všech dokumentů.

            
              

                        
  

                
            
            
        
        Nahrát
                

            Váš dokument bude obohacen, sdílen na 9PDF CZ, aby vám pomohl při studiu.

          

                    
      
  Související dokumenty

  
          
        
    
        
    
    
        
            Bachelor’s Thesis Review
        
        
            
                
                    
                    2
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Holidays that we celebrate in the Czech Republic, the UK and the USA
        
        
            
                
                    
                    31
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            John Irving- The world according to the Garp
        
        
            
                
                    
                    7
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Hlavní práce74373_pruj01.pdf, 369 kB
                
                
                  
                    Stáhnout
        
        
            
                
                    
                    75
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Oponentura71881_qinf00.pdf, 53.3 kB
                
                
                  
                    Stáhnout
        
        
            
                
                    
                    2
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Hodnocení vedoucího74373_garj02.pdf, 53.4 kB
                
                
                  
                    Stáhnout
        
        
            
                
                    
                    2
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Hlavní práce66776_balm00.pdf, 843.6 kB
                
                
                  
                    Stáhnout
        
        
            
                
                    
                    101
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Veřejná příloha21896_balm00.pdf, 192 kB
                
                
                  
                    Stáhnout
        
        
            
                
                    
                    3
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

      


              
          
            
          

        

          

  




  
  
  
    
      
        Společnost

        	
             O nás
          
	
            Sitemap

          


      

      
        Kontakt  &  Pomoc

        	
             Kontaktujte Nás
          
	
             Feedback
          


      

      
        Legal

        	
             Podmínky Použití 
          
	
             Zásady Ochrany Osobních Údajů
          


      

      
        Social

        	
            
              
                
              
              Linkedin
            

          
	
            
              
                
              
              Facebook
            

          
	
            
              
                
              
              Twitter
            

          
	
            
              
                
              
              Pinterest
            

          


      

      
        Získejte naše bezplatné aplikace

        	
              
                
              
            


      

    

    
      
        
          Školy
          
            
          
          Témy
                  

        
          
                        Jazyk:
            
              Čeština
              
                
              
            
          

          Copyright 9pdf.info © 2024

        

      

    

  




    



  
        
        
        
          


        
    
  
  
  




     
     

    
        
            
                

            

            
                                 
            

        

    




    
        
            
                
                    
                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                    

                    
                        

                        

                        

                        
                            
                                
                                
                                    
                                

                            

                        
                    

                    
                        
                            
                                
  

                                
                        

                        
                            
                                
  

                                
                        

                    

                

                                    
                        
                    

                            

        

    


